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CHALFORD HILL PRIMARY SCHOOL 
Anti-Bullying Policy 

 
 
 

Policy reviewed: April 2017 
Next review date: April 2020 

 
 
 
The aim of the anti-bullying policy is to ensure that pupils learn in a supportive, caring and safe 
environment without fear of being bullied.  Bullying is anti-social behaviour and affects everyone; it 
is unacceptable and will not be tolerated.  Only when all issues of bullying are addressed will pupils 
be able to fully benefit from the opportunities available at schools. 
 
Chalford Hill has a good record for creating a happy school atmosphere; we periodically survey 
pupils and parents to review this.  Our last Ofsted inspection looked closely into this matter and our 
provision was found to be good. However, we are not complacent; bullying can arise in any school 
and it is important that we are vigilant. 
 

Aims and Objectives 
 
This policy relates to the pupils at Chalford Hill.  Bullying and related misconduct among adults is 
dealt with under school staffing procedures. 
 
 

What is Bullying? 
 
Bullying is defined as deliberately hurtful behaviour, repeated over a period of time, where it is 
difficult for those being bullied to defend themselves. The three main types of bullying are: 
 
 Physical (e.g. hitting, kicking, theft) 
 Verbal (e.g. name calling, racist remarks) 
 Indirect (e.g. spreading rumours, excluding someone from social groups) 
 
Both verbal and Indirect bullying may occur in a physical or online/cyber context. 
 
We don’t tolerate unkind or cruel behaviour in our school. But, not all unkind behaviour is bullying.   
 
The key characteristics that turn unkindness into bullying are:  
 
 That it is repeated and goes on over time. 
 That it is deliberate and not accidental. 
 That it involves the person doing the bullying having some sort of power over the person 

experiencing the bullying – usually size or strength, social status, articulacy, etc. 
 
Children will often fall out with friends or say unkind things when they are angry.  We explain to 
children that this is different from bullying.  
 
It has been shown that most children both use and experience bullying behaviour at one time or 
another, but we believe that children can change their behaviour, with appropriate support. 
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Prevention of Bullying 
 
Our anti-bullying strategy begins with prevention.  We aim to minimize bullying by creating a 
shared ethos of mutual support in which children have positive self-esteem and good interpersonal 
skills.  In parallel with this, we aim to foster resilience in children so that they are less vulnerable to 
potential bullies and develop the confidence to deal with the range of social interactions they will 
encounter throughout their lives, to recognize healthy and unhealthy relationships and to deal with 
both appropriately.    
 
Our Golden Rules establish the moral framework of our school.  They state that: We Are Gentle, 
Kind, We Listen, We Look After Property, We Work Hard And We Are Honest.  Bullying behaviour 
does not fit this framework.  We have in place an integrated behaviour/discipline system that 
supports this.  Induction procedures for new staff include support and advice in this area and all 
staff receive training every two years. The Golden Rules are supported in this regard by the 
Respect element of REACH. 
 
Within the curriculum the school will address the awareness of the nature of bullying through 
inclusion in Personal, Social and Health Education (PSHE), Circle Time, assemblies and subject 
areas and other fora.  Staff are particularly encouraged to maintain the Social and Emotional 
Aspects of Learning (SEAL) to deal with the causes and reduction of bullying behaviour. 
 
 

Reporting Bullying 
 
Children are regularly told that bullying is not acceptable and should be reported.  They are 
encouraged to talk to staff about incidents or behaviour that concern them.  We use the ‘Bubble 
Time’ system to give all children the opportunity to speak in confidence with any member of staff 
with whom they feel comfortable. 
 
The School Council has addressed bullying issues at various times and has published help and 
advice for children in avoiding and dealing with bullying behaviour. 
 
Parents who believe a child may be suffering bullying are encouraged to talk to the class teacher 
or the Head teacher or other member of staff if this is not immediately possible. 
 
Our many Parent helpers are encouraged to share any concerns they may have with any member 
of staff who will take responsibility for passing them on as appropriate.  
 
Online bullying, which may involve social media or SMS, can be harder to deal with, particularly as 
it may well occur out of the school setting. Important messages about the dangers and 
consequences are embedded in the Computing Scheme of Work. Pupils are encouraged to report 
online bullying to the school, and parents are offered help by providing information, links and 
resources specific to this area. 
 
 

If Bullying Occurs 
 
If bullying is suspected or reported, a quick response is important. The incident will be investigated 
thoroughly and immediately. Parents will be informed of the outcome of the investigation as soon 
as possible. 
 
If it is established that bullying has occurred, the member of staff who has been approached, in 
consultation with the class teacher and the Head teacher deals it with immediately.  A clear 
account of the incident will be recorded (see appendix 1) and given to the Head teacher.  The 
Head teacher will interview all concerned and will record the incident in a log.    
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Class teachers will be kept informed.  Parents will be informed immediately, updated as 
appropriate and included in monitoring. 
Pupils who feel they have been bullied will be offered support by being given: 
 
 An opportunity to discuss the experience with a member of staff of their choice. 
 Reassurance. 
 Ongoing recourse to adult support. 
 Interventions aimed at restoring self-esteem and confidence. 
 The opportunity to tell the bully how the bullying has affected them. 
 An appropriate apology. 
 
Pupils who have bullied will be dealt with according to the school’s Behaviour and Discipline 
Policy. They will also be helped to: 
 
 Understand the impact of their behaviour. 
 Discover how and why they became involved. 
 Understand their wrongdoing and need to change. 
 Establish a clear link between actions and consequences (including sanctions).  
 Work with their parents or guardians to help change their behaviour. 
 Understand that records of unacceptable behaviour are being kept and will be considered if 

there are future incidents. 
 
 

Monitoring, Evaluation and Review 
 
It is the responsibility of the class teacher to provide support, deal with all individuals and monitor 
the situation.  At times monitoring may be delegated, for example to lunchtime supervisors during 
the lunch hour.  The class teacher will normally support pupils, however another member of staff 
with whom they have a good relationship may share this. 
 
All reported incidents of bullying are logged so that patterns can be established.  The Head teacher 
will report annually to governors on the number of incidents logged and the numbers in the main 
categories of physical, verbal and indirect bullying. 
 
The school will review this policy in line with our policy review schedule.  To assess its 
implementation and effectiveness we systematically survey pupils’ attitudes to school and act on 
the results. 
 
 

Safeguarding [Child Protection] 
 
Issues relating to bullying may have relevance to child protection issues. Staff with concerns 
should consult the schools safeguarding policy and seek the advice of the school’s Designated 
Safeguarding Lead immediately.  
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BULLYING INCIDENT REPORT SHEET 
Name of person reporting incident: 

 

 Date of incident:  

Name of person being bullied: 

 

 Location of incident:  

Incident reported to: 

 

 Date reported:  

Details of people involved: 

 
 

Type of incident (please tick):  

      

  Physical aggression   Abuse of personal property (theft, damage to) 

  Deliberately excluding   Threat/incitement 

  Verbal abuse (name calling, teasing)   Indirect verbal abuse (rumours) 

  Text/e-mail (cyber)   Racial 

  Graffiti   Homophobic 

  Other (please state): 
 

Frequency of behaviour: Checklist: 

      

  Once or twice   Notified parent/carer 

  Several times each week   Discussed with people involved 

  Persisting throughout 2 months   Action agreed with victim 

  Persisting for more than a year   Action agreed with perpetrator 
  

Details of action agreed with people involved (and parents/carers): 

 


