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CHALFORD HILL PRIMARY SCHOOL 

Race Equality Scheme   

 
Date of scheme:  February 2018 

Date of next review: February 2021 
 
 

Rationale for this Scheme 
 
Chalford Hill School provides an education for all, acknowledging that the society within which we 
live is enriched by the ethnic diversity, culture and faith of its citizens. This scheme is in place to 
ensure that the school’s ethos, policies and practices respect and protect the rights of all 
individuals, and promote practices to ensure that all pupils and staff are enabled to make the most 
of their abilities and qualities. It is central to the promotion of community cohesion. 
 
Race equality at Chalford Hill Primary School is enhanced by: 
 
 

Our School Aims 
 
At Chalford Hill we believe that learning should be rewarding, creative and fun.  We are all working 
to build a safe, secure and happy community where everyone is able to shine. 
 
To realise our vision we will: 
 
▪ Encourage potential, nurture talent and celebrate achievement. 
▪ Develop the skills and confidence needed for future success. 
▪ Provide challenging, engaging and inclusive teaching in a purposeful learning environment. 
▪ Foster respect, responsibility and self-reliance and apply these qualities in our daily lives.  
▪ Develop self-esteem and healthy choices. 
▪ Support happy friendships and positive relationships. 
▪ Appreciate and become active participants in our local community and the wider world. 

 
 
 

 
 
 

 
Respect:  We respect ourselves, others, work and property. 

Effort:   We take responsibility to participate and to try our very best. 

Achieve:  We work hard to achieve our goal. 

Challenge:  We look for ways to improve and get even better. 

High Five: We celebrate success. 
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The National Curriculum 2014 requires that, every state-funded school must offer a curriculum, 
which is balanced and broadly based and which: 
 
▪ Promotes the spiritual, moral, cultural, mental and physical development of pupils at the school 

and of society. 
▪ Prepares pupils at the school for the opportunities, responsibilities and experiences of later life. 
 
Teachers should take account of their duties under equal opportunities legislation that covers all 
protected characteristics, (race, disability, sex, religion or belief, sexual orientation, pregnancy and 
maternity, and gender reassignment). 
 
Teachers must also take account of the needs of pupils whose first language is not English.  
Monitoring of progress should take account of the pupil’s age, length of time in this country, 
previous educational experience and ability in other languages. 
 
To achieve these aims Chalford Hill School strives to ensure that the culture and ethos of the 
school is one in which, whatever the heritage and origins of members of the school community, 
everyone is equally valued and treats one another with respect.  Pupils should be provided with the 
opportunity to experience, understand and celebrate diversity. 

 
At Chalford Hill, we recognise: 
 

▪ The inclusive nature of the National Curriculum and the opportunities Citizenship presents for 
encouraging 'respect for diversity'. 

▪ The importance of celebrating diverse faiths and cultures. 
▪ Minority ethnic groups include Travellers, Refugees and Asylum-seekers and less visible minority 

groups. 
▪ The important contribution immigrants and their descendants have made to Britain. 
▪ The importance of Global Citizenship. 
▪ The importance of strong home/school and wider community links. 
▪ Our duty under the Race Relations (Amendment Act) 2000 to actively promote race equality. 
▪ The recommendations of the inquiry into the death of Stephen Lawrence: “That Local Education 

Authorities and school governors have the duty to create and implement strategies in school to 
prevent and address racism” (Recommendation 68). 

▪ The Macpherson definition of institutional racism as “the collective failure of an organization to 
provide an appropriate and professional service to people because of their colour, culture, or ethnic 
origin.” 

▪ That a racist incident is “any incident which is perceived to be racist by the victim or any other 
person.” 

 

Chalford Hill School will not tolerate racial harassment of any kind. 
We are committed to combating racial discrimination. 
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Actions to ensure Race Equality 
 
▪ We will maintain a Race Equality Action Plan as part of the Equality Action Plan. 
▪ We will make the scheme and targets known to all teaching and ancillary staff, pupils and parents. 
▪ The Governing body will monitor the action plan.  
▪ We will monitor pupils by ethnic group. (See Monitoring by Ethnicity below) 
▪ The Head Teacher & Governing body, in accordance with our policy review programme, will review 

the Race Equality Scheme.  
▪ Race Equality awareness will be part of the induction programme for all teaching and ancillary staff, 

student teachers and governors. 
▪ We shall follow Gloucestershire LA’s Guidance for Dealing with Racist Incidents in Schools. 
 
 

Other related school policies 
 
Racial equality is included as an implicit aim in all of the school’s policies. 
 
 

Monitoring by Ethnicity 
 
Chalford Hill School recognises ethnic monitoring as essential to ensure that minority ethnic pupils 
are not being disadvantaged. In our context, pupils are monitored as individuals, but an additional 
level of monitoring is in place for potentially vulnerable pupils. 
 
We will monitor: 
 
▪ Attainment. 
▪ Exclusions. 
▪ Racist incidents. 
▪ SEND Register. 
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Appendix: What Do We Call People?  
A Rough Guide to Terminology. 
 
The context for this is less what we call people in a professional context – there are few Inuit, 
Native Americans or First Australians in Chalford – but more how we educate our pupils to be 
respectful, sensitive and polite when they go out into the world.  This would include accounting 
both for changing circumstance and the difference between words people may use among 
themselves, and words that are acceptable when used by someone outside an ethnic group. 
 
Terminology is usually a question of sensitivity and good manners.  If intentions and relationships 
are clearly good, then there’s no need to worry.  Keep it accurate and simple.  Be aware that times 
change and people’s preferences with them – if a term becomes associated with a particular 
connotation (positive or negative) people’s feelings about it will alter consequently.  For example, 
the reason the abbreviation ‘Brit’ is generally more acceptable than the abbreviation ‘Paki’ is 
understood when one considers the intention and tone with which the latter has historically been 
used. 
 
The best thing to do is to ask people how they like to describe themselves.  Look at what they 
ticked or wrote on the admissions form.  The approach to both teach and adopt is to consider why 
certain terms are acceptable to the people in question and why others may not be. 
 
These guidelines are not exhaustive, but intended to be illustrative and refer to groups that are 
most likely to be encountered in the Chalford Hill context.  There is additionally a range of racial 
slurs and epithets that are generally considered to be grossly offensive and their use may 
constitute a breach of a staff member’s terms of employment or of statute law.  Relevant statutes 
include the Public Order Act 1986, the Criminal Justice and Public Order Act 1994, the Racial and 
Religious Hatred Act 2006,the Race Relations (Amendment Act) 2000 and the Criminal Justice and 
Immigration Act 2008. If it doubt, is the term in question accurate? Inclusive? Contextually 
justified? 
 
 

Generally useful terms (as at February 2018): 
 
Black People – Can be used to refer to people of African heritage or more widely for people who 
are ‘politically’ black – i.e. subject to 'Blacks' can be used with negative connotations, otherwise the 
most acceptable term in current use.  Many Black people prefer the word to have a capital letter 
when used in a political rather than simple adjectival sense. 
 

Person/People of Colour – A generally acceptable US import where generalisations are required. 
May be a bit awkward when used for an individual. 
 

Jamaican, Pakistani, Bangladeshi, Indian, Sri Lankan, etc. - Fine if you know the person or 
people concerned are originally from these countries.   
 
Afro-Caribbean, African, Asian – Useful if someone is, but Africa and Asia are big places and 
there’s not much to be gained by labelling someone as coming from there - Afghanis and 
Japanese don’t have a lot in common. Asian is usually taken to mean those originating in the 
Indian sub-continent, including India, Pakistan, Bangladesh and Sri Lanka. Generally acceptable to 
the people concerned unless it is used in a context where the many differences between Asian 
groups need to be recognised. 
 

Mixed race - Some people of black and white parents would choose to describe themselves as 
'black', but acceptable where relevant. 
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People of Asian/African/Caribbean Heritage - A term which is deliberately general and makes 
no pretence of distinguishing different groups; it has the advantage of including their British born 
children. 
 

British Asians, Black British - States an important fact, therefore a better term than simple 
'Asian'.  
 

Ethnic Group - Refers to a group sharing some common cultural features such as language or 
religion. ‘Welsh' and ‘English' are ethnic groups so it is euphemistic to say 'ethnic group' when one 
means 'black'. 
 

Jew – the appropriate a noun in when accurate and context; “I am/she is a Jew.” The derived 
adjective is “Jewish”. Use of an additional ‘person’ – ie “a Jewish person” is slightly cumbersome 
and may appear an unnecessary circumlocution. 
 

Muslim – a wholly religious label that carries no ethnic, linguistic or cultural import.  Should be 
used as such.  
 

Ethnic Minority Group - Technically accurate for in Chalford Hill. Sometimes a bit of a mouthful.  
Recently, minority ethnic group has become the preferred term. 
 

Travellers - Universally acceptable. 
 

Showpeople (Fairground) – Acceptable. 
 
May be acceptable, but: 
 

Black and Brown People - Often sounds awkward and … odd. 
 

Immigrants – OK when used to refer to people who are immigrant, if relevant. (But see preamble.) 
 

Non-Whites - Not generally found offensive; but why not call 'whites' 'non-blacks? (See ‘Othering’) 
May be useful in context (data groups) but less so for actual people. 
 

West Indian - A term still acceptable to many, but inaccurate in respect of people born in Britain, 
and can be a sign of ignorance if the many differences between the islands are relevant to the 
particular context. 
 

Gypsies - The term to be used with care. If Romanies happy to be called that.  Happy to be called 
Rom as a group. 
 
Avoid using: 
 

Ethnics – usually indicates contempt and hostility. Will almost certainly be interpreted as such. 
 

Minority Races – Race is a social construct with no scientific basis. 
 

Other Races. ‘Othering’ is a process that initially describes, but increasing tends to prescribe, 
norms; by extension this creates in- and out- groups. 
 

Coloured – No.  
 

Coloureds – An apartheid term. So, no. 
 

Half-caste - No.  
 

Negro - No. 
 

Diddakoi, Tinker, Itinerant, Gyppo – No. 
 
 
 
 
 
 
 


